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Penelitian ini bertujuan untuk menganalisis bagaimana pengaruh 
pemberdayaan dan kesempatan pengembangan karir terhadap kepuasan 
kerja guru, serta menganalisis pengaruh pemberdayaan, pengembangan 
karir dan kepuasan kerja terhadap kinerja guru TK di Kabupaten Blora. 
 
Hasil penelitian menunjukkan bahwa variabel pemberdayaan dilihat 
dari Sense of meaning, Sense of competence, Sense of self 
determination, Sense of impact. Variabel kesempatan pengembangan karir 
dilihat dari Kesempatan dipromosikan sama, Promosi dilakukan sesuai 
dengan kemampuan, Promosi sesuai dengan prestasi kerja, Peningkatan 
kemampuan, Peningkatan  pendidikan, Mengadakan  pelatihan, 
Pendidikan yang diberikan sesuai dengan bidang tugas, Materi yang 
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Mediation Career With Teacher Job Satisfaction On Performance In TK 
District Pati. Chief Advisor: Dr. Drs. Sukirman, S.Pd, SH, MM, Member 
Supervisor: Drs. H. Chanafi Ibrahim, MM. 
This study aims to analyze how the influence of empowerment and 
career development opportunities for teachers' job satisfaction, as well as 
analyze the influence of empowerment, career development and job 
satisfaction on the performance of a kindergarten teacher in Blora district. 
 
The results showed that the variables of the Sense of empowerment seen 
meaning, Sense of competence, Sense of self-determination, Sense of 
impact. Variable career development opportunities of opportunity is 
promoted similar views, promotion carried out in accordance with the 
capability, in accordance with the Promotion of job performance, increase 
capacity, increase education, training Organizing, Education given in 
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